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(Fefra & farr)
T
TE faeedt, 24 SFEET, 2025
HT. §. UHUFH-1/3/2024-F —f3= d=mera (i 1 fawmn) f B 22 ==, 2003 $i
=T HT U |, 5/7/2003-F e sfiw A wEver (st & f@amn) & e 31 s=a,
2019 # srfarg=er deaT uF 7.1/3/2016-F=1 % wifors demras #, Fx G9FH F WET T TOTAT F FeATT
FAT E AT F3 TIFT F FHATAT F o gy Tor worredt F siaia v fFaeT F =7 § vfrga Toe Frsmm
& F2 T vy o 21
2 T Yo ASET T ALFT F U FHATRAT 97 AT AT ST TR Fore Tormedt F st s § sie
ST TSI T9T7 Tt 3 Saiq o (3FeT &1 F4d 2| 369 Aefertad Femand g, st
ST & Siaetd qrardT
(i) HEATET A Fae Fofiad arei § 30=9 20, 9904
(F) a2 F¢ FA=T 77 a9 f q2F Far F varq wfgaffar www w7 qar & 9 safdatiar f
arfa T
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(i)

(@) THAT 56 () (AT F= FfEe Far (@ diweon, FEar s afe) Fam, 1965 F sasta #1E
oTfed 2T 8) F UTAUTAL & FANT UF FHATT FH HATAFT F7Ad F WA H TCHE FIT THT
Tarfagfr £ 9 7, 9@

(1) 25 T T =TT AEF HAT AT F TAT FASGE AANAGT F ATHA F, qE FAT AT
sferafiar a% ST T2 a1 39 A & 59 oAy FHET aftafiar o #52 eam

HAT H F2A AT F@TEAAT AT FHATL F THAE F A § AT A 3009 Tal 2011 UH
ATHAT § THFT G TTST 7 F&FeT 0] T2 2R

AISAT F At AT

(i)

(iv)

(v)

(vi)

(vii)

(viii)

TH ASAT F dadta gAfEa sam, =@ aftg=ar #§ stafa a=r adf F gerdiw, femaar

ZIT, AT~

() T AT e A 7T TG F A Tad 12 qEE @ET g qaq o 50% 2Rt ot
ARAT2T SFTar =aaw 25 aut it d5F F47 F T4 27 T

(@) F9 ALF FAT AT F ATHA § AGATIATF GIATH T AT,

(1) =F ATA AT IAH ATEF T AEF T4 F TAT FATAFT g4 97 I 712 10,000 F77 7T 7775

(1) =IAaw 25 AT ft AEF FAT F DA A SgF AATAIT F HHA F AT G, 57 g F
o= T, o arfra #:1 Fi= F9r ¥ 98 w29 gu afeafiar s w aam

FHTAATHAT F TATT AT &T0F T JoF F ATHA H IAHT Go H TRd T9 G gT0F T S50

AT FT 60% FTeT &7 F FEarfea aft a1 weft (7o sy sftafiar o SR aanfrgfy

T TFHATE 56 () F siawiq Far=gier it arirg) &t fZar s

HEWTE TTEd, qHATST AT Y qrvara qEar, SEr €7 GTHaT 21, T7 3T7sd gRi| 7gans

A 1 TOET T FHATRAT 97 AR[ 70 9 1 998 a1 7 it 79 g FEe Ean

9% g T & 2 g

FEF HAT F TeaF T B AeiA & forn arfae afrafeaat (qo a9 + wad a=m) 1 10% fraw &

srfraftiar ov vwqed a7 saafa 4 Srit a7 vEed sErare gt sear £ arE w i

TATIAT A2l HT

Ui YT AT [T F savia FHae v At 1 FerHe a9ww, agiq:-

(%) FHATH F A9 A7 3Ht F a6 g AHT F A9 F AT UF AT F 99, A7

(=) Feg FEHY & ATATTE HAMETT F ATT UF T F 9

FHATRAT T 0T (A qq9 + Heare 947) F 10% SHT1 THF J20E7 &f H5 qeFe F of
SFOrETT (g FA + HETS 9T=T) FT 10% SHIT| A1 H7 TedF FHATET F AR S99 § Sr a7

SO
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(ix)

(x)

(xi)

(xii)

T ATH 39 AT FHAAIT F AT 8.5% (T a9 + HTE 9=1) &1 Afafih storam i
STFEAT F0T, gl T0T AW 97 G F99 F #4792 UHFd GorF TIe4T F f@FFweT 1 47 21
s steram v Foe AemT Ao F daea gt am i agmaar F o g

FHATT FA FITTT HITH F (10 21 (4397 F fAFweut 7 97 7964 g1 UF =397 FFedt w1 doe
fafar B v Bwm e g R G smoem o [ & @i GEe
aTfEEFT T FHT-a9 97 Faer & 'Rwiee et atrarfua G ST awar g1 @tz i s
AfRTd Faq & Faer F Faew F7 T8 951 Fvar g, a1 fFaer #71 'Bwiee G2 @ grm

Fex TR & ATAH 92T F Aq1eqw 7 AT g7 F:dq F oo Faer g7t ok 6 oo sfase
e FLHTL FT BT

IT FHATRAT F Hae |, ST URFa do 1541  TR=ew £ arfa § 1@ 94149« gu & ofiw s
TIFT T AT fEEer #1799 2, How @ B s GEm it ateea ofor
IYAH FATH o (70 T F7 FFeieor )

ETAFTI: 287 SFTAG=TAT F TTI977 57 T 777 § (7511 G172 # azor (137 fe#re7 71 @97 737 7=
Fia=faT s i 8

6.

THFT YT AT F AFeT F TR 7 qe A TATA G B T8 9T IOTHT F SHadq

T F e S F AT-ATT % AETT F 9 FHATT TP GO quret F sasta Av |v
THIFT GO ATSAT F AFeT T F99 F2 T4 & 7 ThiFad G99 TreET F Fwer F B g gee
TUTSAT & T9 72 T9d ¢ % Fs FHATT THIFa G99 9T F FFheT T 999 F7d7 8, a7 3696 a7
fRerteor uF ord T SUFTAT TAT HAT SATOIAT ST T UF A2 A AT F 912 HATdH R
TF AT ST GIF TUTAT F Sawia Fa7 0 70 FH=1, 57 vfiga Go arsmt fFwes & ah=ma £
aaTET fAfSr a2 F=ar 7 F, v Tore T FEeT F: SEn w2 2, 91 FHAET S aarfag i e
AT ® g Gue GOttt FEE T w vfigd GO AT F Said FHAT & AT e o
Aty F7 == smmm)
TP T TUITAT F HANT FAL (7 T0 T 4F FHATE, Pregiar vhgFa Gore T &1 f@Fwer o g,
F oo Yo g @fFames s e artesor gy [Rgifa 9 | S=ark wide geg it qoeEr
et q@tgamt % v 7 Sost, s -
(F) AEF TAT F TAF HAIA F oo FH=ET e A 2 F oo sy s £ fafe
aTfa;
(@) AT FerETHl F AT # ForA fAfE fffammE i fww it g fatfa G
ST ATeAT IUeh qod 7 Fha s, $iw
(W) T sreraTat F A Yo Afer EfREmE st B arteEror grer aar afrarfea R ®
Fewiee fed' F s o smar 21
FHATI & a9 @Fedi F arg AR F199 § 907 J1 A0 1 AaiaTF e 97 U FHAET w6

gfera frar sToem T -y, FHEE F aqET 9 S0 & goF 1 7, Sl e swie
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T 5 F AqEr A1 7L 2, A FHAET Fr g HrE som

7.

10.

11.

12.

13.

14.

15.

16.

Ffrafdar a7 FarFgfT a7 v doa= areET fFFeT F daia F9ar fi d2F q497 39 FATET THE
g1t Futfa i sroeft w2t a2 FEa 21

srferafifar a7 Fanfagfy ov v Yo Fromr F siata F=E qfafEa e F i F o
FETE FIT F G AT TS F AT 99 KO F ARG FOH F qoq a1 R A A9 w7 F
oo wifea Fam afe s F09 #1 4eq a1 giHe d9099F F09 F o7 47 If4e 9 F9 2, df
FHATEN F I 39 a7 1 T 7 F o Ffafew doam i =aedqr #79 F1 &FeT 2rm 1@
AT FiG F1 qea A1 T FurE FiE F ger 41 7 T At 2, A FEE dh wii
FIET T AT A F A0 FT ATAFT F2IT AT SAEIT FTT 7 9 T FHAT F7 &1 FT0307

Ffs FHATET g7 ARG FI9 F [ F99 H dq0d o7 47 qf4e, F9097F 7009 F 9o7 91 I F
T &, AT AATET AT F A F AT AFF B o

TEIFA GorT e, UF RAfg-aratia Som et 2 F AT, FE=EEl S Rt e a9y
FET (FHATLT AT [T 41 /) & Fafag s qug 9w g97 9w [ o [ a2

qerear & form ag wrw G strar & & # oft == See o= sifammen & siata i S st
F AT vhiFa Tora AT F Awer 1 7A AT g, ag gargi & v afga @ ser fifaa
o, it afadw, B @, 3@ § FafFga gu s=mat F arg G off awmar sz foamr
F for o AET 2 37 T4AT A2 F T 2

T T ATSAT F TTAETH 39 TR G2 TOTAT & T3 HATAGT FHATIEAT, ST THIFA G4 A7
F =TT T g F Tgd Atgatiar S 7 q9F 8§, 77 97 790197 7RFdq F a7 a6 260 v
sftafifar sy =Rt #v % wfaey 7Y 375 F sqam = afZa fee a3ty F o awm
sprare AT smoam ve @fgafiar g st 7 o wrfEes ate-a ot B e @
fafamae e s wfeeeor g Matfa G o, 1 qram 33 gy i 72 e o 5=
ST ¥ T ArfAy A aErST # F vArq Ay s

gferaftar & auT JHTHATEE FEAATE! FT ATHAT F74 a1 AT AT FATHG R F TAT AqATHATHF
FEAATE! 97 A= AT 1T 2, UH FHAAl F o vhiEd Sod g FEer ¥ st gEtaa
AT F AT H I Forw 1§ A= fEFar sqmom

fafas afigeat ¥ ofavia v o9 II9ET F GFaE FEFT F T § ATATHS 3300 dqa9 |
g &

dor At @Ffemres e G wfisrr vfiga Yo T F afmee F o @ s i aw
AT 2|
T T FreET (o) F afEre i vt &G 1 e, 2025 grf

T 9T, HET A
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ELCL)
o =ame (Rf #ard e $i Reis 24 sady, 2025 $ AfegE=eT . 9, THuE-1/3/2024-4=17
F & 14 § "@2fT ey

%, @ird wrias gRfSEa swram F seEer
qatA  fAefefad a2 F ary At afigedt F d2 a7 = Gy @ 2, a9iq;

() = = f Fafag & w29 12 wifE siwa g9 397 45,000 =07 (ft F =7 § &)
E{

(i) FH=TE % aT 25 7 (300 FE) A7 399 AfAF (77 F =7 F FHiEaa) 7 925 q@ r (Fawsw F
HEAT 1 HEAT F AN T) 2

(iii) FH=T F wefT storar e =7 & sy R T € sie o # A 9 A9 gt 2

(iv) =T & e #1 RBtee o T 2

(v) FH=TE T A aiforw et w5 A 2

g 1: FHATE (i) & (v) TF T a1 HF G FLaT 2

o FaTfAgly v AT F sfea 9w &1 97 50,00,000 F97 (10,000 IfH42) (st F =7 #
) 21
o T HTHS H F=uTH Fidw w1 g7 ff 50,00,000 =¥ (10,000 fA2) (F+f F =7 & FHfEaq) gmr
ELEW
. Wﬁ«‘rqﬁfa‘aﬁw?ﬂﬂ
)x(ﬁ)x ) = o ¥ | £
(i)uﬁﬂmowaﬁﬁr%ﬁ%‘%%o%mﬁﬁwml

(i) 7t (f1/2) stoo 10, 000#65#3 =¥ 10,000 ¥ =7 # foram ST m)

45 000 ( ) 50,00, 00(} " , 5
=¥ 22500 qg‘llél‘!—"ﬁ' AT a.l.gaﬁil
3007~ (50.00,000 ‘ L T ()

- wmﬁﬁqﬁ&awﬁgﬁ&aw%w@mg
ufged 2: FHAT (i) 3 (i) & (v) TF a4 F W F@AT g FHAET F I 15 T (180 L) T A2 F
HAT (AUTETH F HEAT F1 J%AT F AT T7) 2
. AT 9% FHATT F ARG F49 1 9e4 30,00,000 =77 (8,000 IfHe) (st F =7 §
) 21
. F=wTE FTF F7 =7 30,00,000 F77 (8,000 7fFe) (it F =7 # FHrfewa) 2rm

. FHATL AT AT AT AT

X (o)X (o) e rt o P
_() 300 X( ) TH aF F "I

(i) =f2 77 300 & =far= 3, mﬁsoo%mwﬁmml
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(i) =f= (f1/2) X F9/300 10,000 & F7 g, 97 =& 10,000 F =7 F forar sroam

45,000 180 30,00,000
) = %13,500 ¥ AT HEATE TTad (STA17) ATSH

= 2 )X(300)x(3000000

gfRged 3: wHaET (i) S (iii) F (v) T a9 B QT HEQT 81 FAATT F 99 10 1 (120 WEN) FT q5F
HAT (ATETA F A1 1 HEAT F AL T9) 2l
. AT 97 FHATT F ARG F99 FT o7 25,00,000 F9F (10,000 If2) (ArEHT F =7
# ffeaa) 2
. F=HTH FOHF FT T 25,00,000 F7F (10,000 7fH=) (F+ F =7 & FHfewa) gem

. FHATE T HATET AT 20T

300
(i) @2 777 300 & =rfers 2, a1 2/ 300 ATET ST
(ii) = (f/2) X #9/300 10,000 & F/ g, a7 =& 10,000 F =7 # forgr smsm)
45 ,000 25,00, nno

= X X =¥ 9,000
2 (300) (35.00.,000’

EE 10,000@%?33?1113%1‘9%W#wwwnﬁw&w(ﬁm)ﬁmm,
FAT =0T F0T F7 QT qoF AT Fda § 9o Fwida # s fram T 2
fRgex 3 (F): FHAT (i), (iii) 3 (iv) aat Ft QT FLar &) FHATE T Sifdw Pt 1 F5=2r80 F 797 10
QT (120 TEA) At A2F AT (A9 F HEMT T HAT F A1 97) 2
o  HATAFRT ¥ FHATT F AHTT FITH FT He4 22,00,000 77 (8,800 IfAz) (AEHT F =7 §
farfemm) &
o  FFHTE FITE FT HoT 25,00,000 #77 (10,000 7fH=) (At F =7 # FHfewa) grm

o FHIAT FT AR raT grm

)X (ﬁ)x (—)msﬁf%mﬁ:
(i)a‘%ﬂBOOﬁrm‘Fﬁmé EﬁﬁSOOHﬁTWﬂ
(ii) =fF (F/2) X #1/300 10,000 & F7 2, 9T 27 10,000 F =7 # forgm o m|

4-5,000 120 22 00,000

2 (300) 25,00,000
TH WA § T 8800 FTT F AT AT WS T2 (STATX) BT, FFM1 ATHIAT FHITH 7 TA FIOT

T ol FTE ST AR AT T
uRged 4: FH=TE (i), (i), (iv) 3% (v) gt F @ Fa1 g1 FHAAE F a9t siorae Fafia s & s @
B u § s s § T T anfae 2, e AT g S/sattad T8 w2
o IR T FHAT F AT FT FT G 45,00,000 T (9,000 qfAz) (ST F owT HF
frfem) 21
o FFHTH FIH FT Yo7 50,00,000 F97 (10,000 A=) (HHT F w7 § HfEaa) s s A g 95 F
T sl steraTe 7 &7 § v g0 d=HE w199 G477 G T4 2|

) = Z 8,800
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o FHAT FT FAFET sprarT Zrw

:ﬂ st
)x(ﬁ)x ) e w

(i) 72 #7300 7 #far= g, a7 =7 300 AET AT

(i) @tz (f1/2) X aféysoo 10,000 & ¥ &, @7 =& 10,000 F =7 F forgr st709m)

45 000 45,00,000 - _ A
=5 X (300)x 50.00.000 - & 20250 # AT WETE TR (S A=A
ﬁw_s:mm(»)%(w)wmﬁﬁwwaWﬁmwﬁ.waﬁmﬁwﬁ
frerrr e Farfag iy & weer FHE g AT At R T 2
o FaifAglE o FHEE F srfEeTa w99 #T geT 40,00,000 T (8,000 7)) (arHt F w7 F
) 21
o d=WTH FIH FT To7 50,00,000 77 (10,000 If+2) (it F =1 & Ffewa) &1 e wiforw
T 72l 2 97 A= F7d 20 d9HTE e g1 T Som
B ?ﬁaﬁwgﬁﬁ:ﬁw%

SIEL
(= )X(%)X(—)W?lﬁiﬁwﬁ?
(i) 7% #1300 7 wfar €, 7 =/ 300 /ET JTUIT
(ii) 7% (f1/2) X #1/300 10,000 & F7 2, 77 =& 10,000 F =7 & forgr s701™)

45,000 x(30°)x 40,00,000 N . e
=% 18, AT HEWTE TTET (FT417) ATZF7
2 ) 300 (50,00,000) o (B

ufRgew 6: FH=T (i), (i), (iii) 3T (v) odl w7 Q@ Har g FHAE T A wdg § FEe Faedt a
e AT si =fmTe Fide #1 gor ST Fide & afds §
o FFTAER wv FHETET F s w0 w7 g 55,00,000 FHH (11,000 T@2) (et F w7 F
=) 21
e d9HTH FHIYH FT =4 50,00,000 17 (10,000 FFz) (@t F =7 & F=fzqq) 21 Fag F Rwiee
T % ST U¥ ASATE FOF TA =T T )
o FHATT F7 A qEraT 2n

)x(aoo)X(—)m o 3 A7 FF

(i) 72 77 300 7 srfar 2, a7 =7 300 HTHT ST
(ii) 7t (F172) X #72/300 10,000 & F/ &, a7 =4 10,000 F =7 # forgm St

15000, SO0y SOMOO0N, s T
2 " \300”" (50,00,000) ™ 22900 TR T (ST T

TH ATHS |, FHAT FT HATAG 92 A9 A1HT 5F @1 § =98 F:09 (T 5,00,000 w07) £
AT § AT FIGT F7 ATAFs qeq e
aRge 7: FH=T (i), (i), (ii) 37 (v) af FT G FQT g1 FHA | ATeTq Frow 7 Faer Gt wv
e AT i SfRwTT F9H 1 IeF TTHE F99 F F )
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(%) 3% == =rReTa Fid A wars 78 war &

o A 7T FHEET ¥ AT w0 F g7 45,00,000 FF (9,000 AfHE) (srEA F v
frfera) 2; 5f% F=TR T A B o e Rt F e, FEETE ¥ S sl A
T 3 SR i g AT s A A

o A=HTH FTH FT = 50,00,000 FTF (10,000 A=) (et F =7 #F Ffzaa) &1 F3or F Rwter
2" F ST 9¥ d=HTE FI99 AT 697 797 21

o FHA & EATHT AT R

2|
dt &) wdd N
(E)X (300))((%)3“31??5??@%,

(i) #f% #1300 & wrfer &, 7 =& 300 ATAT T

(ii) 7= (F1/2) X F1/300 10,000 & F/ &, a7 =& 10,000 F =7 # forar smoam)

_ 45,000 x(300)x 45,00,000 e , "
=T %G00/ G0.00.000 ~ 1% AR (i ol

(@) 7tz F=TE it =7 & safRera wid § s Far e

o FaifAgt wT F=E ¥ =T F0| #1 ger 45,00,000 FAT (9,000 ) (ArsHt ¥ w7 F
fafema) &, F9arT 7 aifos =7 7 =Aftera #799 § 2,50,000 #9777 99T A, AT FOq
79 47,50,000 =77 (9,500 7fH2) 21

o A=HTH FTH T =7 50,00,000 F (10,000 AfAz) (i F =7 § FHfzaa) 1 F3a F Rtz
Fo' F ST 97 SFHTE FA| T3 T = 2

o ST FT AT AT 2R

F

= y
(z)x 300
(i) =% 7 300 & «fa=F g, a7 =& 300 FET SATUMT
(ii) =tz (1/2) X #1/300 10,000 & F/ 2, 77 38 10,000 F =7 § forar Jmo=m|
_ 45,000 X(soo)x 47,50,000 ——— BB
=5 % 5007% (50,00,000) ™ ¥ 2137 H AL AR TEA (ST AIEFT
g, gfafar ar 25 af f s+ Ja & g9 F v S@Afes daRgRr st uwesx 56(3) ¥ siwia
YT 9T TFHIT AT & AT  SETEL0
AT F FHT A T AT 7T AT AATTATE /AT 47 2

(%) T 99 & AT

aferafiar a1 Frare 71 TFAT 56 (W) F dasq qarHgeT | € 45,000
£ f3fr F g gt I+

39 9T HEATE 99T @ 53% ¥ 23,850

T qraAteaTT ¥ 68,850
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1
t{ﬂ?ﬂ'l‘lﬁh (RX 68,850) X T« = 6,885 X T&1
STet us = i< fi 9oF 99 # dorae & o0 qgH1 7 &1 F Ay 97 944r  g2-

AT Tof At it F@ear
AT AT T AATY F AT I THALT LA
aRafeaat 1 | wgF Far f srafer (o™ F 7=t | qof 6 wEHT Y TFHLT Y
110 &t ") T geqr ®)
®

6,885 10 7 (120 ATE) 20 1,37,700
15 7 (180 HTZ) 30 2,06,550
20 7 (240 wTE) 40 2,75,400
25 79 (300 #TE) 50 3,44,250
30 7 (360 wTE) 60 4,13,100
35 T (420 ATE) 70 4,81,950

A FE vFHed 1y 3 T2 2rf, 7R Far £ g3ty 10 ad (120 w17 T F9 sjora) § F#9 2, Fi0F 07
AW | THFT 9T AT A0 T2l 2

MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22™ December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31* January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme

(i) Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(ii)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and

(c) in case of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benefits under the Scheme

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 years of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(c) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern” of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the “default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an
employee chooses the Unified Pension Scheme option, all its stipulations and conditions shall be deemed to
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have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall
be transferred to the employee’s individual corpus under the Unified Pension Scheme.

For each employee covered under National Pension System who has exercised the Unified Pension Scheme
option, a ‘benchmark corpus” value shall be computed, in such manner as may be determined by the Pension
Fund Regulatory and Development Authority, with the following assumptions, namely: -

(i)  regular receipt of applicable contributions for both the employees and the employer for each month of
qualifying service;

(ii) in case of missing contributions. an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and

(iii) investment of such contributions is made as per the *default pattern” of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualifying service of the employee under the Unified Pension Scheme
option, will be determined by the Head of Office, where he is employed.

At superannuation or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the balance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised.

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of National
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facing
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Mlustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are given in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme.

The effective date for operationalisation of the Unified Pension Scheme shall be 1*" April, 2025.

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. Illustrative Examples of Admissible Monthly Assured Payout

A set of different scenarios have been considered with the following set of assumptions, namely:-

(i)  The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(ii) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(iii)  All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

e The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as 1C).

e The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).
¢  The assured payout of the employee will be

P2
=@ X (300

(1) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

PR 50,00,000
= ; ) X (H} X (50’00’000] = Rs 22,500 plus applicable Dearness Relief (DR).

Ic
)x (52) with the condition that;

NOTE:- In this case assured payout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8.000 units)
(denoted as 1C).

e  The value of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

e  The assured payout of the employee will be

-

IC
)X (=) with the condition that
300’ 'BC

P
=6 X (
(i) if Q exceeds 300, it will be taken as 300.

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 180 30,000,000 4 a g
g X (300)}( (30‘]0‘000) = Rs 13,500 plus applicable Dearness Relief (DR).

=
Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on

the number of months of contribution) of 10 years(120months).

e The value of the individual corpus of the employee at retirement is Rs 25,00.000 (10,000 units)
(denoted as 1C).

e  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).




[9TT7 | —aTE ] T T TSI FATLTIOT 13

o  The assured payout of the employee will be

p IC
(? X (300}){ (Bc) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(11) 1f (P/2) XQ/300 1s less than 10,000, it will be taken as 10.000.

45,000 (ﬁ) 25,00,000
300’ (25,00,000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a): The employee fulfils the conditions (i), (iii) and (iv). The employee made partial withdrawals. The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

) = Rs 9,000

e The value of the individual corpus of the employee at retirement is Rs 22.00,000 (8.800 units)
(denoted as 1C).

*  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e  The assured payout of the employee will be

= ) X (E)X (—) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45.000 120, 22,00,000
=( 2 (300) (2500000) Ry 8,800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee have not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units)
(denoted as IC).

e  The value of the benchmark corpus is Rs 50,00.000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e  The assured payout of the employee will be

(—} X ( )X ( —-} with the condition that;

300
(1) if Q exceeds 300, it will be taken as 300
(11) 1f (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 300 45,00,000

300 50.00,0 00

=( )X (== ) = Rs 20,250 plus applicable Dearness Relief (DR)

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-a-vis the benchmark corpus, has not been recouped by the employee before retirement.

e The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 units)
(denoted as I1C).

e The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

o  The assured payout of the employee will be
ic_ i
—) X (300)}( (E) with the condition that:

(1) if Q exceeds 300, it will be taken as 300
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(11) 1f (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
300 40.00,000
45.000 Fhatpiain el 5 o
=(——— = (300)}( {50 00, 000) Rs 18,000 plus applicable Dearness Relief (DR)
Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices

in the individual corpus and the value of the individual corpus is higher than benchmark corpus

e The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

e  The value of the benchmark corpus is Rs 50,00.000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on “default pattem’ of imvestment.

e  The assured payout of the employee will be

W . .
( ) X (300))( (E) with the condition that ;
(1) if Q exceeds 300, it will be taken as 300
(11) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

50,00,000

45000 _ 300 . 3
= (T (300))( (50 00, 000) Rs 22,500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5.00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on ‘default pattern’ of investment.

e  The assured payout of the employee will be

P
(E) X (SDDJX (— ) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45,00,000
45,000 i
P
300 50.00,000
(b) If the employee partially recoups the individual corpus:

= (=— ) = Rs 20,250 plus applicable Dearness Relief (DR)

e The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
Rs.47,50,000 (9,500 Units).

e  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on “default pattern’ of investment.

¢ The assured payout of the employee will be

)X (300) )wnth the condition that;

(i) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 (ﬂ) 4750000
300

= (S0.00,000

) = Rs 21,375 plus applicable Dearness Relief (DR)
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B. Illustrative examples of Lump Sum Payment on superannuation or VR after 25 years of qualifying service

and retirement under FR 56(j)

The Basic Pay at the time of retirement and Dearness Allowance have been assumed as under:

Basic pay as on the date of superannuation or VR or Rs. 45,000
retirement under FR 56(j)

Dearness Allowance thereon @ 53% Rs. 23,850
Total emoluments Rs. 68,850

1
Lump sum amount = (EX 68,850) XL =6885XL

Where L =number of six-monthly completed years of service based on the number of months for
contribution to individual’s pension corpus

Amount of Lump Sum, depending upon the length of qualifying service:

1/10 of Length of qualifying service (number Number of Amount of Lump

emoluments of months of contribution) L completed 6 sum
(Rs) months (Rs)

6.885 10 years (120 months) 20 1,37,700

15 years(180 months) 30 2,06,550

20 years (240 months) 40 2,75.400

25 years (300 months) 50 3.44.250

30 years (360 months) 60 4,13.100

35 years (420 months) 70 4,81,950

NOTE: No lump sum will be payable, if the service length is less than 10 years (less than 120 months of

contribution), as Unified Pension Scheme is not applicable in such a case.
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